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Dear readers,

Welcome to Massachusetts Go To Lawyers, a feature we debuted in 2020 to showcase leaders in the Massachusetts 
legal community by practice area. 

For this list, we’ve chosen to focus on Business Litigation lawyers. Th e attorneys featured here were all nominated 
by their colleagues and chosen by a panel from Lawyers Weekly. We expect that some readers will argue that there 
are some excellent lawyers who should have been included. Let us know! And please nominate them for future Go To 
Lawyers lists. We look forward to featuring more outstanding Massachusetts attorneys in a variety of practice areas in 
2023.

Susan A. Bocamazo, Esq.
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Achievements and Professional Activities
Past executive board member, Boston Inn of Court; past co-chair, Jewish National Fund’s Lawyers for Israel; 
national co-chair, Spectacular Sunday telethon, Jewish National Fund’s Lawyers for Israel; former assistant 
attorney general, Commonwealth of Massachusetts; lecturer, Business Litigation Conference, Massachu-
setts Continuing Legal Education; lecturer, New England School of Law

Achievements and Professional Activities
Fellow, Litigation Counsel of America; member, executive committee, Burns & Levinson; member, board of 
directors, Law Firm Alliance; member, American Bar Association; member, Massachusetts Bar Association; 
faculty, MCLE Contracts Conference (2016); faculty, MCLE Business Litigation Conference 2016; speaker, 
MCLE 12 Annual Business Litigation Conference (2013)

Robert D. Cohan Shepard Davidson

As a founding partner of Boston’s Cohan, 
Rasnick, Plaut, Robert D. Cohan has more than 
40 years of experience handling complex busi-
ness disputes.

Unlike many other business litigators, Cohan 
handles his cases on a contingency fee basis, en-
abling him to serve businesses and stakeholders 
in actions that would otherwise be cost-prohib-
itive to the clients. 

Most recently, Cohan was part of a team of 
attorneys that obtained a $24.4 million jury 
verdict for a company whose chief operating of-
ficer resigned and was found to have breached 
his fiduciary duty while defaming the company.

In another big win for Cohan, he represented 
an electronic parts salesman who claimed he 
was wrongfully fired during a company take-
over on the eve his stock would have been con-
verted into the acquiring company’s stock.

Following a trial in Worcester Superior 
Court, Cohan’s client in that case was awarded 
$3.26 million, representing one of the largest 
civil verdicts of 2011.

Cohan also obtained a $2 million award for a 
former business owner who forced to close his 
pair of dollar stores after his Rhode Island bank 
allowed one of his employees to gain unautho-
rized access to the business’s online account and 

embezzle nearly $500,000.
In addition, Cohan secured a $1.2 million ar-

bitration award for a regional commercial real 
estate brokerage against an international bro-
kerage firm that contracted with Cohan’s client 
to obtain local and worldwide real estate leads 
from New England-based firms and investors.
The dispute arose when the international firm 
claimed the agreement was non-exclusive and 
that other local brokerages were free to poach 
Cohan’s clients’ deals in New England, depriv-
ing Cohan’s clients of commissions.

Beyond his practice, Cohan is a sought-after 
speaker, having lectured at numerous Massa-
chusetts Bar Association and Massachusetts 
Continuing Legal Education events. MLW

As partner and former co-chair of the Busi-
ness Litigation Group at Burns & Levinson 
in Boston, Shepard Davidson has extensive 
experience in virtually all areas of business 
litigation, including complex business torts, 
contract claims, non-compete litigation and 
disputes involving closely-held businesses.

Davidson has tried numerous cases in vari-
ous district courts, Superior Court and the U.S. 
District Court. He has also argued before the 
Appeals Court and Supreme Judicial Court, 
and has represented clients in numerous arbi-
trations and mediations.

Additionally, Davidson has also been certi-
fied as a mediator by the MCLE and uses his 
more than 25 years of experience as a litigator 
to help parties settle disputes without the need 
to engage in or continue with formal litigation 
or arbitration.

Aa former All-American tennis player, 
Davidson’s innate competitiveness has served 
his clients well. His accomplishments include 
preventing a radio talk-show host from going 
to a rival station in breach of his employment 
agreement; obtaining an arbitration award of 
more than $2 million for an individual who 

sued one of the world’s largest financial insti-
tutions; and securing a preliminary injunction 
that precluded four former employees of an 
international software company from breach-
ing their covenants not to compete with the 
company.

Davidson also obtained $700,000 in damag-
es for clients who sued a real estate developer 
for failing to complete their custom home in a 
timely manner.

Beyond his services to his clients, Davidson 
sits on the executive board at Burns & Levin-
son and is a frequent speaker at webinars and 
conferences. MLW

Partner 
Cohan, Rasnick, Plaut

Partner 
Burns & Levinson

Achievements and Professional Activities
Member, Board of Governors, Tufts Medical Center; fellow, Boston Bar Foundation; member, Council of the 
Boston Bar Association; president, Massachusetts Chapter, Federal Bar Association; volunteer, Rosie’s Place; 
volunteer, Hospitality Homes; trial advisor, Harvard Trial Advocacy Workshops (2008-2012)

Achievements and Professional Activities
Former chair, Corporate Commercial Litigation Section, Massachusetts Bar Association; member, training 
committee, Goulston & Storrs; member, pro bono committee, Goulston & Storrs; litigation work allocator, 
Goulston & Storrs; pro bono attorney, Haley House, Hopewell, Massachusetts Lawyers Clearinghouse and 
Veterans Legal Services

Boston attorney Juliet A. Davison brings a 
broad litigation background and 25 years of 
experience to her clientele, representing indi-
viduals and companies in the trial and appel-
late courts, before agencies and in mediation 
and arbitration.

Davison has spent a significant part of her 
career defending employers and employees 
against claims involving the enforcement of 
non-competition and non-solicitation agree-
ments, as well as other restrictive covenants, 
and claims for gender, race, disability and age 
discrimination.

She has also handled retaliation and sexu-
al harassment claims, claims for violations of 
wage-and-hour laws, and federal Family Med-
ical Leave Act claims.

Davison regularly advises employers and 
employees with respect to their legal rights 
and obligations and frequently represents 
clients in the drafting and negotiation of em-
ployment, termination and severance agree-
ments. She has achieved six-figure settlements 
for numerous employee clients.

Beyond the employment sphere, Davison 
represents individuals, beneficiaries, execu-
tors, trustees and other fiduciaries in disputes 
concerning estates and trusts, including the 
management and administration thereof, the 
duties of fiduciaries and the interpretation of 

trust and estate planning instruments.
Davison has additional experience in all 

aspects of business litigation, including share-
holder disputes in closely-held corporations, 
partnership disputes, claims for breach of con-
tract, misrepresentation, breach of fiduciary 
duty and claims for unfair and deceptive trade 
practices in violation of Chapter 93A.

In the summer of 2022, Davison prevailed 
on a Rule 12(b)(6) motion to dismiss all claims 
with prejudice in the Business Litigation Ses-
sion of the Suffolk Superior Court.

In that case, the plaintiff alleged he was the 
sole owner of shares in a corporation that were 
issued jointly to him and his wife, whom Da-
vison represented. The court found that Da-
vison’s client had an interest in the shares and 
dismissed the husband’s claim. MLW

Since the dawn of the millennium, Derek 
B. Domian has built a powerhouse business 
litigation practice at Goulston & Storrs.

Domian handles matters ranging from 
high-stakes commercial litigation and intel-
lectual property disputes to high-profile real 
estate conflicts and professional liability liti-
gation. Clients regularly seek him out for his 
ability to tackle and resolve the most com-
plicated, messy disputes. He excels at disen-
tangling even the most complex disagree-
ments to develop a clear litigation strategy 
and real business solutions.

Significantly, Domian was front and cen-
ter when COVID-19 hit almost three years 
ago, advising leading real estate developer 
clients like WS Development, New England 
Development and Boston Properties on 
novel, never-before-seen tenant, leasing and 
contractual relationship issues.

Though Domian spent significant time 
early in the pandemic advising clients how 
to resolve issues without litigation, a num-
ber of situations turned into full-blown 
litigation that are now winding their way 
through the courts. Many of those cases will 
set new precedents and redefine best prac-
tices in real estate law.

Domian also represents law firms and 
lawyers when they get sued for malpractice 
or conflict of interest. He started handling 

this highly specialized work early in his ca-
reer and now some of the largest law firms in 
the country want him by their side when fi-
nancial and reputational stakes are high and 
losing is not an option. 

While most of Domian’s cases are con-
fidential, he recently secured dismissal of 
multi-million dollar malpractice claims 
brought by a non-client against a major na-
tional law firm.

Domian also successfully represent-
ed America’s Test Kitchen in a three-year, 
high-profile lawsuit to protect the food em-
pire it built on magazines, cookbooks, TV 
and radio shows, online cooking schools 
and live shows after former CEO Christo-
pher Kimball left to form a company and 
allegedly misappropriated ATK’s trade se-
crets. MLW

Founder
Davison Law

Director 
Goulston & Storrs

Juliet A. Davison Derek B. Domian
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Pierce Atwood congratulates 
Jeffrey Francis on being named a 
Massachusetts Lawyers Weekly 
Go To Business Litigation Lawyer

Achievements and Professional Activities
Member, American Bar Association, Boston Bar Association, Patent Law Association and National Fire Pro-
tection Association

Achievements and Professional Activities
Commissioner, Massachusetts Judicial Nominating Committee; treasurer and council member, Boston Bar 
Foundation; member, Associates Advisory Committee, Boston Lawyers Group; past president, Massachu-
setts Black Lawyers Association; recipient, Graduate of Last Decade Award, Suff olk University Law School; 
recipient, Pro Bono Recognition Award, Lawyers’ Committee for Civil Rights and Economic Justice

Jeff rey E. Francis Stephen P. Hall

Jeff rey E. Francis has successfully represented 
clients in complex commercial and intellectual 
property litigation matters throughout the U.S., 
with a particularly signifi cant focus on technol-
ogy disputes in the soft ware, cloud computing, 
and consumer products and services industries.

Th e Pierce Atwood partner’s practice in-
cludes litigation involving patent, trademark, 
copyright, and trade secret disputes; technology 
development and licensing; large-loss fi re in-
vestigations, commercial property and business 
interruption insurance; and commercial dispar-
agement, defamation and harassment.

Francis has successfully represented clients 
in disputes concerning trademark, trade secret, 
copyright, patent, unfair competition, employee 
lift -out, technology development programs and 
other complex commercial matters.

He has also represented numerous clients in 
connection with litigation, across the country 
and internationally, arising from catastrophic 
fi re loss events.

Additionally, Francis has represented both 
companies and individuals in commercial 
disparagement, defamation, and harassment 
matters. Th ese representations have included 
commercial disparagement matters brought 
against competitors in the consumer product 
and biotechnology industries.

Francis has tried numerous matters in courts 
in Massachusetts, New York, and Florida, and 
before the American Arbitration Association. 

Of particular note, Francis secured one of 

the largest jury verdicts in Massachusetts state 
court history. In that case, Francis represented 
LoJack, a maker of antitheft  devices for auto-
mobiles, in a breach of contract suit against a 
company that agreed to develop circuits and 
assemblies for LoJack’s wireless tracking devic-
es. Th e devices didn’t work and Francis’s client 
sued for breach of contract.

Th e jury awarded Francis’ client $36 million 
dollars, though the trial judge subsequently re-
duced the size of the judgment.

He also represented a fi nancial group in 
claims it brought against two investment ad-
visors who, with approximately $1 billion dol-
lars under management, left  the company for a 
competitor. Francis obtained a pre-arbitration 
injunction against the former employees pro-
hibiting the theft  or use of trade secrets, includ-
ing client information. Th e matter resolved with 
an amicable settlement. MLW

Stephen P. Hall of Orrick, Herrington & 
Sutcliff e in Boston is a trial lawyer and former 
certifi ed public accountant who applies a busi-
ness-minded approach to complex business 
disputes.

Using his experience leading an accounting 
department within a large private company, 
Hall combines his fi nancial and legal knowl-
edge with his ability to quickly assess complex 
business transactions to develop reasoned legal 
strategies that advance his clients’ business ob-
jectives and keep them focused on their goals.

In addition, Hall’s experience includes en-
gagements as counsel and lead counsel in 
high-value commercial disputes, class actions, 
complex fraud schemes, false claims defense, 
unfair and deceptive business practices and ex-
ecutive-level employment matters for clients in 
life sciences, fi nancial services, insurance, edu-
cation, retail and transportation industries. He 
has particular knowledge and experience in as-
sisting clients with internal investigations and 
analyses related to government enforcement 
actions, discrimination claims, and regulatory 
compliance matters.

Hall has secured several dismissals of law-
suits brought against multinational tech con-
glomerate Meta Platforms, Inc. on the East 
Coast and in southern states and which posed 
challenges to Meta’s business model.

Hall is also a key team member on the 
Orrick team representing the NCAA in stu-
dent-athlete health and safety litigation. Hall 
serves as one of the lead partners on the Indi-
ana docket of cases against the NCAA, which 
is headquartered there. 

In that role, Hall and Orrick are executing 
strategy and fi ghting for the future of college 
sports.

Beyond Hall’s work for his Orrick clients, he 
is a leader in the bar, currently serving as presi-
dent of the Boston Bar Foundation and having 
previously served as President of the Massa-
chusetts Black Lawyers Association.

He also maintains a busy pro bono practice, 
handling criminal appeals involving factual in-
nocence. MLW

Partner
Pierce Atwood

Partner 
Orrick, Herrington & Sutcliff e

Achievements and Professional Activities
Former president, Massachusetts Bar Association (2018-2019); president, Massachusetts Defense Lawyers 
Association (2006-2007); president, Massachusetts Chapter, Federal Bar Association (2009-2010); director, 
IADC Trial Academy (2018); chairman, Associated Builders and Contractors (Massachusetts chapter)

Christopher A. Kenney, co-founder of Ken-
ney & Sams in Southborough, is a bar leader 
and accomplished litigator who has success-
fully tried cases and argued appeals before 
state and federal courts in Massachusetts and 
beyond.  

Kenney served as the president of the Mas-
sachusetts Bar Association and the Federal 
Bar Association (Massachusetts chapter), and 
was the Director of the IADC Trial Academy 
at Stanford University Law School.

Kenney’s practice focuses on advising and 
defending companies, organizations and in-
dividuals on contracts and agreements, con-
struction and development, workforce man-
agement and product integrity and safety. He 
provides guidance on risk management, nego-
tiation, mediation, arbitration and courtroom 
strategy. 

Kenney represents both local and nation-
al clients, representing industries as diverse 
as real estate, construction, manufacturing, 
health care, pharmaceuticals, medical devices 
and food service. He also represents public of-
fi cials and political candidates on election law 
and public policy matters.

Most recently, Kenney gained recognition 
for his work representing 9th District congres-
sional candidate Helen Brady in a fi ght to get 

on the Republican primary ballot aft er a voter 
in the district challenged her nomination pa-
pers, alleging that her signature gathering did 
not comply with an SJC decision allowing for 
electronic signature gathering as an emergen-
cy measure in light of the pandemic.

Kenney took the case less than a week be-
fore Brady’s expedited hearing before the state 
State Ballot Law Commission, the equivalent 
of a jury trial.

Th e commission ruled against Brady, but 
the SJC took up her case on direct appellate 
review, where Kenney convinced the court 
that if Brady didn’t meet the exact technical 
requirements of the SJC’s prior decision, she 
“complied in substance” with its “material re-
quirements.” MLW

Co-Founder
Kenney & Sams

Christopher A. Kenney
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MAKING 
AN IMPACT

Congratulations to our 
partner, Stephen LaRose, 
chosen by Massachuse� s  
Lawyers Weekly as a 
2022 Go-To Lawyer for 
business litigation.

Nixon Peabody LLP
Exchange Place, 53 State Street
Boston, MA | nixonpeabody.com

Stephen LaRose
Partner

One Boston Place , 37th Floor  |  Boston, MA
617.367.2500  |  davismalm.com

Advocate.
Advisor. Friend.

We congratulate our
colleague and friend,
Gary Matsko, on being
named a Go To
Business Litigation
Lawyer by Mass
Lawyers Weekly.

We proudly celebrate
this well-deserved
recognition.

Lean. Agile. Strategic.  That's Davis Malm.

Achievements and Professional Activities
Member, Executive Committee, Bernkopf Goodman

Jason A. Manekas

In addition to his legal experience, Bern-
kopf Goodman partner Jason A. Manekas’s 
background in business operations and strat-
egy give him a unique insight into his clients’ 
needs. 

Manekas solves problems for individuals 
and businesses of all sizes faced with complex 
commercial, business, and real estate disputes 
and litigation. 

He has resolved litigation, both in and out 
of court, that ranges from millions to hun-
dreds of millions of dollars in value, includ-
ing breach of fi duciary duty claims, contract 
disputes, landlord/tenant disputes, zoning 
appeals, and shareholder, derivative, and class 
actions, as well as matters relating to loan ser-
vicing and foreclosure. He is particularly ex-
perienced in resolving diffi  cult title insurance 
claims and litigation.

Manekas has handled cases that have es-
tablished favorable legal precedent on several 
occasions before the Supreme Judicial Court, 
and he has also successfully advocated before 
the New Hampshire Supreme Court and the 
1st U.S. Circuit Court of Appeals.

Manekas convinced the SJC to abrogate 
the “in for one, in for all” rule regarding ti-
tle insurance in Massachusetts. Th at rule is 
used to force liability insurers to defend their 

insureds against every count in a complaint, 
even when only one count arguably contains 
a covered claim or could conceivably trigger 
the duty to indemnify. Th e SJC’s decision in 
this case clarifi ed that the “in for one, in for 
all” rule applies to general liability insurance 
but does not apply to title insurance.

In another case, Manekas persuaded the 
SJC that his client, a national title insurance 
company, had no duty to defend a bank 
against a third-party suit brought by a resi-
dential borrower seeking to rescind her mort-
gage because the mortgage was obtained via a 
predatory lending scheme. In so ruling, the 
SJC rejected the bank’s argument that courts 
should apply the same broad standard for de-
termining a title insurer’s duty to defend as it 
does for general liability insurers. MLW

Partner 
Bernkopf Goodman

Achievements and Professional Activities
Leader, Private Investment Fund Disputes Team, Nixon Peabody; board member, A Better City; former advi-
sor, Italian Home for Children; former member, board of directors, Little League Baseball; former member, 
scholarship committee, Joe Moakley Foundation

As leader of the Private Investment Fund 
Disputes Team at Nixon Peabody in Bos-
ton, Stephen M. LaRose regularly handles 
high-profi le and high-dollar disputes involv-
ing private equity and hedge funds, corporate 
governance, partnerships, tax credit invest-
ments, fi nancial services and more.

LaRose regularly represents businesses 
and individuals before the U.S. Securities and 
Exchange Commission in cases involving 
disclosure issues in municipal bond and oth-
er off erings, as well as before state securities 
regulatory bodies. He also represents private 
equity funds, hedge funds and managers and 
institutional investors in disputes over fund 
management and compliance issues, redemp-
tions and valuation matters.

Additionally, LaRose works with Nixon 
Peabody’s Tax Credit & Aff ordable Housing 
Investment Disputes practice group, helping 
clients protect their tax credit investments by 
resolving disputes between partners, resolving 
problems at the operating partnership level 
and attending to tax credit compliance issues.

LaRose’s career highlights include achiev-
ing full dismissal of claims brought in U.S. 
District Court against his client, Wells Fargo 
banker Peter Cannava, who had been accused 
of aiding and abetting violations of securities 
laws in connection with former Red Sox pitch-

er Curt Schilling’s former video game compa-
ny, 38 Studios LLC. 

He also obtained dismissal on behalf of 
several Aetna entities who had been sued by 
a knee replacement manufacturer for alleged-
ly failing to provide coverage for a particular 
type of knee replacement device. Th e case is 
currently awaiting oral argument before the 
1st U.S. Circuit Court of Appeals.

LaRose also obtained a multimillion-dollar 
judgment on behalf of a global travel company 
aft er a three-week trial. His client had brought 
the suit against an international soft ware com-
pany over its allegedly unfair and deceptive 
business practices and breach of contract.

Beyond his practice, LaRose is active in his 
community and has served on a number of 
boards for charitable organizations. MLW

Partner 
Nixon Peabody

Stephen M. LaRose
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Achievements and Professional Activities
Trustee, Lincoln Wharf Condominium; panelist, Newton-Needham Chamber of Commerce Panel on Data 
Security and Wire Fraud; panelist, Boston University Law School, Smaller Firm Practices Panel; speaker, 
Boston Estate Planning Council; Speaker, Massachusetts Insurance Industry Annual Meeting

Susan D. Novins, founding partner of 
Wilchins, Cosentino & Novins in Wellesley 
Hills, is a seasoned litigator who focuses her 
practice on employment law, business law and 
medical malpractice. She represents individuals 
and businesses of all sizes throughout New En-
gland. 

Prior to the formation of her firm and its 
predecessor, Novins served as general counsel 
of two publicly traded consumer product com-
panies. In that capacity, Novins handled all lit-
igation, regulatory compliance, contract and 
licensing negotiation and drafting, in addition 
to advising the board of directors. 

Novins began her law practice at a Bos-
ton firm where she specialized in complex 
multi-party tort litigation, representing major 
auto manufacturers and insurers.

During her career, Novins has worked with 
clients to achieve multi-million-dollar verdicts 
and settlements in cases ranging from complex 
multi-party litigation to corporate disputes and 
malpractice matters.

Novins has also had advised corporations and 
executives with respect to all aspects of employ-
ment matters including negotiating offer letters, 
equity positions, separation agreements and 
representing clients before the Massachusetts 
Commission Against Discrimination.

Novins obtained a $950,000 settlement of a 

minority shareholder claim against a corpora-
tion and management board for breach of con-
tract and breach of fiduciary duty following a 
wrongful termination.

On the employment litigation front, Novins’ 
defense of employers has led to findings of no 
probable cause and dismissal of MCAD com-
plaints alleging harassment and discrimination.

Novins also secured a $1.4 million settlement 
of a legal malpractice claim against a corpora-
tion’s former attorneys arising from improper 
tax advice regarding the tax implications of con-
verting to a different corporate form.

She also obtained a $500,000 settlement in a 
legal malpractice claim against a law firm that 
engaged in conflicted joint representation of cli-
ents adverse to each other. MLW

Founding Partner 
Wilchins, Cosentino & Novins

Susan D. Novins

CONGRATULATIONS,

JASON A. MANEKAS

Bernkopf’s attorneys and staff are
exceptionally pleased to join 
Massachusetts Lawyers Weekly in
recognizing Jason Manekas as a 
Go To Lawyer.

Bernkopf 
Two Seaport Lane, Boston, MA 02210  

617-790-3000
bernkopflegal.com

Achievements and Professional Activities
Former Enforcement Branch Chief, New England Region, U.S. Securities and Exchange Commission; 
member, Executive Committee, Davis, Malm & D’Agostine (2003-2012); member, Securities Litigation 
Committee, Boston Bar Association

Gary S. Matsko

Gary S. Matsko, a trial attorney and partner 
with Davis, Malm & D’Agostine in Boston, has 
amassed a wealth of experience representing 
individuals and businesses in civil litigation and 
before regulatory agencies, including the U.S. 
Securities and Exchange Commission.

Matsko represents parties in actions through-
out New England, in several U.S. federal courts 
and in arbitration proceedings.

He has litigated cases involving claims arising 
from business sales and acquisitions, securities, 
employment disputes, shareholder disputes, en-
vironmental matters and other business matters.

Matsko’s prior roles as enforcement branch 
chief for the New England Region of the SEC 
and as legal assistant to an SEC Commissioner 
taught him to look beyond the obvious solutions 
to service clients creatively and thoroughly.

Among Matsko’s signature accomplishments 
was a matter in which he represented a former 
top-tier executive of a mutual fund complex in 
an SEC enforcement action involving intention-
al fraud claims.

The case involved complex fund accounting 
issues and was based on an extensive investiga-
tive record. Through a thorough dissection of 
the investigative record, and follow up deposi-
tions in the enforcement proceedings, Matsko 
was able to demonstrate that witnesses who 
served as the basis of key allegations in the 
complaint had not been truthful and were con-

tradicted by statements and other documents in 
the investigative record.

Matsko detoured from the litigation path and 
made a mid-case Wells submission to the SEC 
staff, demonstrating the issues with the allega-
tions. The submission and face-to-face presen-
tation led to a favorable disposition. 

Due to Matsko’s efforts and intense negotia-
tions, he obtained a rare dismissal by the SEC 
of all counts that required proof of intentional 
misconduct. With the intentional counts elim-
inated, Matsko was able to procure a favorable 
settlement.

Another of Matsko’s career highlights was 
his securing a jury verdict worth approximate-
ly $6 million for a NYSE-listed company after a 
three-week trial in Delaware Superior Court in 
a breach of contract action. MLW

Shareholder 
Davis, Malm & D’Agostine
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Achievements and Professional Activities
Co-chair, White Collar and Internal Investigations Practice Group, member, Executive Committee and co-
chair, Women’s Initiative, Locke Lord; former assistant district attorney, Middlesex County; board member, 
Emerald Necklace Conservancy; fundraising volunteer, Museum School at the Museum of Fine Arts, Boston

As the co-chair of Locke Lord’s White 
Collar Defense and Investigations Practice 
Group, Allison M. O’Neil leads a team of 
more than 20 lawyers representing clients 
facing False Claims Act investigations and 
FCPA investigations, as well as internal in-
vestigations related to employment matters 
and compliance, among other matters.

O’Neil focuses her own practice on em-
ployment law, commercial litigation and 
white collar criminal defense. She brings 
nearly 20 years of experience in the litiga-
tion of employment issues, business torts, 
contract disputes and fi duciary duty claims 
arising in closely held companies and part-
nerships. 

O’Neil is particularly proud of the time 
she spent serving as a Middlesex County 
ADA in the Child Abuse Unit, where she 
prosecuted a wide variety of matters, in-
cluding rape, fraud and civil rights cases in 
Superior Court. 

Notably, O’Neil was a member of the 
prosecution team that tried and convicted 
John Geoghan, a defrocked priest, for child 
abuse.

Some of O’Neil’s more recent represen-
tations include leading an independent in-
vestigation into sexual misconduct at Th e 
Hotchkiss School, an elite boarding school 
in Connecticut.

She also represented a represented a large 
healthcare company in the attorney gener-
al’s investigation into a whistleblower’s false 
claims act allegations that resulted in no ac-
tion taken by the state.

Additionally, O’Neil represented witness-
es in a federal False Claims Act investigation 
with no action taken against the witnesses, 
as well as an individual in a complex busi-
ness dispute with a former venture capital 
fi rm that specialized in early and late-stage 
life sciences investing.

Th e latter case involved issues of fi duciary 
duty, fraud, accounting and breaches of con-
tract. O’Neil obtained full dismissal of all 
claims against the individual and an award 
in the client’s favor valued at more than $15 
million. MLW
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Director in McLane Middleton’s
Litigation Department

Director in McLane Middleton’s

Achievements and Professional Activities
Co-chair, Government Enforcement and White-Collar Defense Team, Robinson & Cole; member, Standing 
Committee on Pro Bono Legal Services, Supreme Judicial Court; member, Steering Committee on White 
Collar Criminal Defense, Boston Bar Association; former assistant U.S. attorney, District of Massachusetts; 
former special assistant district attorney, Middlesex District Attorney’s Offi  ce

Achievements and Professional Activities
Director, Litigation Department and chair, Business Litigation Practice Group, McLane Middleton; recipi-
ent, Outstanding Alumni Service Award, Suff olk University Law School; fellow, American College of Trial 
Lawyers; former president, New Hampshire Bar Association; former president, National Conference of Bar 
Presidents; chair, Board of Trustees, Palace Theatre, Manchester, N.H.; secretary, New Hampshire Business 
Committee for the Arts

Seth B. Orkand

Jennifer L. Parent

As co-chair of Robinson & Cole’s Govern-
ment Enforcement and White-Collar Defense 
Team, Seth B. Orkand leads a practice focused 
on white-collar criminal defense, government 
enforcement matters and corporate internal 
investigations.

Orkand handles research misconduct inves-
tigations, college and university disciplinary ac-
tions, and complex commercial litigation.

In addition, Orkand has a successful history 
handling civil and criminal litigation concern-
ing allegations of health care fraud and viola-
tions of the False Claims Act, Anti-Kickback 
Statute and the Eliminating Kickbacks in Re-
covery Act. He also handles matters involving 
off -label marketing, securities enforcement, 
government contracting fraud, computer and 
Internet crimes and antitrust matters.

Orkand has further developed a substantial 
practice advocating on behalf of college and 
university students, staff  and faculty who were 
either survivors of sexual assault or accused of 
academic or sexual misconduct on campus,. 
His training as a Title IX investigator makes 
him uniquely positioned for such work.

Orkand is a member of the fi rm’s Business 

Litigation Group and the Internal Investiga-
tions and Corporate Compliance Team. His 
clients include and individuals in high-stakes 
complex commercial disputes. He represents 
corporations, offi  cers and directors in class ac-
tion lawsuits and defending against allegations 
of fraud and employment law violations.

He represented the managing partner of a 
hedge fund accused of wire fraud in concurrent 
civil, regulatory, administrative, and criminal 
matters.

Orkand also led a large team of associates 
in the representation of a Japanese automotive 
parts manufacturer in a criminal antitrust in-
vestigation and follow-on civil litigation. MLW

Jennifer L. Parent has more than 25 years 
of experience litigating and resolving disputes 
for companies and business owners in a wide 
range of complex commercial cases and em-
ployment matters.  

Parent has litigated in state and federal 
courts in both New Hampshire and Massa-
chusetts, representing companies in business 
litigation involving contracts, tortious inter-
ference, unfair competition, shareholder, real 
estate, tax abatement, eminent domain, leases, 
misrepresentation and other business disputes.

Additionally, Parent has represented em-
ployers in the areas of employment discrim-
ination, executive termination, retaliation, 
harassment, wrongful termination, contract, 
defamation, wages, trade secret, non-competi-
tion and non-solicitation disputes.

Parent has also represented companies in 
employment, tax abatement and eminent do-
main matters at the administrative or agency 
level and conducted workplace trainings and 
discrimination/harassment investigations. She 
is also a trained mediator with extensive expe-
rience in alternative dispute resolution.

Some of Parent’s notable achievements in-
clude obtaining affi  rmation of a trial court’s 
grant of a client’s motion to dismiss based on 
statute of limitations. On an issue of fi rst im-

pression, the New Hampshire Supreme Court 
held that the doctrine of nullum tempus occur-
rit regi (“time does not run against the king”) 
did not apply to contract actions brought by 
municipalities.

She also represented a couple against the 
town of Sandwich, N.H. Aft er a two day trial, 
the court found that the town had violated the 
state “right to know law.” Th e court awarded 
attorney fees and costs and ordered the town’s 
boards and individuals to undergo remedial 
training.

Parent also handled an 11-day jury trial in 
a claim of sexual orientation and gender dis-
crimination, obtaining a defense verdict on 
behalf of her client. MLW
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Achievements and Professional Activities
First Assistant U.S. Attorney, U.S. Attorney’s Offi  ce, Boston (1996-2000); chief, Economic Crimes Unit, U.S. 
Attorney’s Offi  ce, Boston (1994-1996)

Achievements and Professional Activities
Leader, Pro Bono Program in Boston, Sidley Austin; member, Regional Advisory Group 1, American Law In-
stitute; member, Massachusetts Advisory Council, New England Legal Foundation; former member, Rules 
Advisory Committee, 1st U.S. Circuit Court of Appeals; former fi rst assistant U.S. attorney, U.S. Attorney’s 
Offi  ce, Boston

Mark W. Pearlstein Jack W. Pirozzolo

Mark W. Pearlstein, a partner with Mc-
Dermott, Will & Emery in Boston, concen-
trates his practice on white-collar criminal 
defense, the defense of actions brought by 
the U.S. Securities and Exchange Commis-
sion, complex commercial litigation, arbi-
tration, and internal investigations. 

In that capacity, Pearlstein represents 
clients before courts and government agen-
cies throughout the United States, and has 
extensive experience handling healthcare 
cases. 

One of Pearlstein’s signature accomplish-
ments was his successful defense of a phar-
macist charged with RICO, mail fraud and 
Food, Drug and Cosmetics Act charges. Fol-
lowing a two-month trial in late 2018, Pearl-
stein’s client was acquitted of all charges.

In April 2020, Gov. Charlie Baker ap-
pointed Pearlstein to conduct an indepen-
dent investigation of the COVID-19 out-
break at the Holyoke Soldiers’ Home. Th e 
report by Pearlstein and his team resulted in 
a number of policy and personnel changes at 
both the home and in state government. Th e 
“Pearlstein Report” formed the basis for leg-
islation introduced by Baker to reform the 
home and its oversight.

Pearlstein also has substantial experience 
in complex commercial litigation and arbi-
tration. He has tried a number of civil cases, 
including the Massachusetts Port Author-
ity’s successful challenge to an injunction 

prohibiting the construction of a new run-
way at Boston’s Logan Airport.

Before joining McDermott, Will & Em-
ery, Pearlstein was a federal prosecutor in 
the U.S. Attorney’s Offi  ce. He served as chief 
of the offi  ce’s Economic Crimes Unit from 
1994 to 1996, and was the fi rst assistant U.S. 
attorney from late 1996 until 2000. In that 
role, he supervised the Civil and Criminal 
Divisions.

Pearlstein served as acting U.S. attorney 
responsible for negotiating what was then 
the largest resolution of a healthcare fraud 
case. He was also a member of the U.S. De-
partment of Justice working group responsi-
ble for promulgating Federal Prosecution of 
Corporations, the set of guidelines that gov-
erns prosecutorial decisions regarding cor-
porations, and received numerous awards 
for his work. MLW

Th rough his extensive experience with both 
federal law enforcement and private practice, 
Jack W. Pirozzolo of Sidley Austin has developed 
a distinct set of legal skills that crosses the spec-
trum of white collar criminal enforcement, regu-
latory enforcement and litigation.

Pirozzolo joined the Boston fi rm aft er a 10-
year career in the U.S. Attorney’s Offi  ce for the 
District of Massachusetts, the last fi ve years of 
which he served as the First Assistant U.S. At-
torney.

Pirozzolo has developed deep experience 
handling complex disputes, investigations and 
crisis management situations. His practice places 
a particular emphasis on issues aff ecting hedge 
funds, private equity fi rms and fi rms involved in 
the fi nancial services, healthcare and life sciences 
industries.

Since his arrival at Sidley in 2014, Pirozzolo 
has represented companies and individuals be-
fore U.S. Attorneys’ Offi  ces, the U.S. Department 
of Justice, the Securities and Exchange Commis-
sion, the Attorney General’s Offi  ce and state se-
curities regulators.

He has secured declinations for organizations 
and individuals in several matters before those 
governmental agencies and has also conducted 
several internal investigations and routinely pro-
vides compliance advice to his clients. Pirozzolo 

also has an active litigation practice, regularly ap-
pearing as lead counsel before federal and state 
trial and appellate courts around the country.

Since joining Sidley, Pirozzolo has handled 
several multimillion dollar matters before feder-
al and state courts, including the representation 
of an accounting fi rm in a breach of fi duciary 
duty and a malpractice claim brought by author 
Patricia Cornwell. In that case, Pirozzolo secured 
a judgment vacating a jury award of $50 million 
and ordering dismissal in part and new trial in 
part.

He also represented taxpayers in a $50 million 
gift  tax dispute, securing remand to the U.S. Tax 
Court, where he is representing taxpayers in on-
going litigation. MLW
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Defense bar hails trend

ByDavid E. Frank
david.frank@lawyersweekly.com

Recent rulings by two influential trial
judges have found that the treble damages
provision of the tip statute does not apply
retroactively, an issue that courts in
Massachusetts have been split on for nearly
two years.
On Feb. 8, Superior Court Judge

Margaret R. Hinkle, who heads the
Business Litigation Session, determined in
Hernandez, et al. v.Hyatt Corp. that a 2008
amendment to the state’s controversial tip
law — G.L.c.149, §150 — was intended to
be applied prospectively only.
Two months earlier, U.S. District Court

Judge William G. Young, who served as
chief of the court from 1997 to 2005, came
to the same conclusion in DiFiore, et al. v.
American Airlines, Inc.
“There was a point in time [when] the

plaintiffs’ bar had some authority on their
side that made them feel they had leverage
over us during settlement discussions,” said
Brigitte M. Duffy, the Boston lawyer who
represented the defendants in Hernandez.
“There’s no question that now having the
chief of the [BLS] and a former presiding
judge of the federal court saying what
they’ve said here carries some extra weight.”
Duffy, who practices at Seyfarth Shaw,

added that DiFiore and Hernandez are
“evidence of a definite trend which swings
the pendulum back in our direction. It’s
been a good couple of months for defense
attorneys in Massachusetts — and we don’t
always get good months in wage and hour
litigation.”
The full text of the four-page Hernandez

ruling,LawyersWeeklyNo.12-019-10, can be

ordered at www.masslawyersweekly.com.
DiFiore, Lawyers Weekly No. 02-304-09, can
also be found on LawyersWeekly’s website.

‘Confused’judges
Scott E. Adams of Groveland, who

represented the plaintiffs in Hernandez, said
the uncertainty on retroactivity started in
2005 when the Supreme Judicial Court held
in Weidmann v. The Bradford Group that
treble damages could be awarded only on a
finding that an employer had willfully
committed an infraction.
That test was struck down by Chapter 80

of the Acts of 2008, which made
Massachusetts the first state in the country
to impose automatic treble damages for
wage and hour law violations. What
remained unclear was whether the
Legislature intended for damages to apply
to cases that pre-dated the passage of the
bill.

Adams said judges across the state have
been split on the question ever since. For
example, he said, Superior Court Judges
Raymond J.Brassard and Leila R.Kern have
ruled opposite of Hinkle and Young.
“These are significant matters of law that

have some important philosophical
questions underlying them, and there is
clearly a problem with the implementation
and enforcement of them,” Adams said.
“There are a number of judges in

Judges: ‘tip law’not retroactive

YOUNG HINKLE

Both rule treble damages
apply prospectively only
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Few feats are more professionally satisfying than
winning a case that others declared “unwinnable.”

But being able to break new legal ground may be
something lawyers treasure even more.

Boston’s Herbert L. Holtz tasted victory in both re-
spects in 2014.

In May, Holtz successfully defended Massachusetts
General Hospital and its parent company, Partners
HealthCare, in a seven-figure gender discrimination
suit brought by orthopedic surgeon Nina Shervin. The
doctor contended that hospital leadership had wrong-
fully placed her on probation during her residency and
later refused to offer her a full-time position because
she complained about bias.

A federal jury rejected Shervin’s discrimination and
retaliation claims after a six-week trial in which Holtz
argued that Shervin was a promising doctor who had
failed because of performance issues.

Jack Connors, former Partners HealthCare chair-
man of the board, recalls that people thought the case
could not be won.

“Not only did [Holtz] make our case, but he blew
some pretty impressive holes in their case,” Connors
says.

Holtz topped the Shervin win last August when he
convinced Superior Court Judge Jeffrey A. Locke to
recognize a new exception to the privacy restrictions
of the Health Insurance Portability and Accountability
Act. The exception allows health care providers to re-
spond publicly when a patient complains to the media
about the adequacy of the care he received.

Holtz notched that win in a high-profile battle be-
tween his client, Steward Health Care, and The Boston
Globe.

In looking back on the cases, Holtz emphasizes the
critical contributions of the teams of lawyers that
worked with him.

• • •

Q. What were your biggest challenges in the Shervin
case?

A. My biggest challenge was humanizing very fine
people who were otherwise made out [by the
plaintiff ’s counsel] to be the boogiemen. I had to
manage these individuals’ personal concerns and
risks. For example, they subpoenaed Jack Connors.
He was called onto the witness stand to provide
what the plaintiff believed were party admissions.
They weren’t; they were hearsay stuff, water-cooler
gossip. When you have someone like the chairman

of the board who’s called in for that
purpose, it is  a high-wire act for the
lawyer to both defend and protect
him and manage your way through
those shoals to the other side where
you are simply getting competent evi-
dence by first-hand witnesses.

Q. Does the Shervin case have any signifi-
cance beyond the resolution of the dis-
pute between the parties?

A. There was a macro import to the case.
Always overlaying the case was the
fact that these employment cases have
been ratcheted up to a bigger and big-
ger economic model. Recent cases that
have been successfully brought by
these particular plaintiffs’ lawyers
were all seven figures. There was a
huge sea change post-Shervin. The
tide needed to be turned. Shervin
turned it because an employer decid-
ed to stand its ground, withstood six
weeks of a federal trial, and got a jury
to come back and say, “There’s no
there there.”

Q. While Shervin was an employment dis-
crimination case and the Steward
Health Care case involved your client’s at-
tempt to view materials a Boston Globe re-
porter had gathered for a series on the
state’s mental health system, do you see any
similarities in the two actions?

A. Both cases were about fairness. In Shervin, you
wanted fair treatment for the chiefs at Mass. Gen-
eral, the chairman of the board of Partners
HealthCare, and all the doctors who are trying to
serve patients. In Steward Health Care, you had a
hospital system that treated a patient and the pa-
tient is selectively disclosing some medical infor-
mation [to a newspaper reporter] and withholding
other information. All you want is fairness.

Q. Did you realize when you took the Steward Health
Care case that you would need to craft new law?

A. I knew it was going to be tricky. I knew that I did not
want to bring a case with a whiff of prior restraint.
And I knew that HIPAA is a wickedly complicated
regulatory scheme. But I also knew that HIPAA is a
procedural regulation and that it does not create
privileges. That’s the big misconception about
HIPAA. There are exceptions to the overarching
[privacy] protections provided by it. I had a gut
feeling that there might be an exception I might be

able to exploit, but I had no
idea that there was no law
whatsoever on the proposi-
tion that I was urging the

court to support. In the end, it was perfectly sensi-
ble, and it goes to fairness. A patient should not be
able to use HIPAA as a sword.

Q. How do you answer critics who say the Steward
Health Care ruling will chill the willingness of pa-
tients to discuss their care with journalists?

A.What we’re really talking about in all these cases is
the safety of patients and the efficient delivery of
health care. In this case, we had a highly vulnerable
population, people suffering from all forms of men-
tal illness. To the contrary, if The Globe was allowed
to go forward on an incomplete record based on se-
lective disclosures slanted against the [state’s]
largest health care provider for mental illness,
where would the chill set in? The chill would set in
with those people who might otherwise not go to
Steward Health Care because they had seen an in-
complete, slanted, distorted recitation of what Stew-
ard does. Steward does good work. The Globe
should have wanted a complete record. Our inter-
ests were aligned. We wanted to comment.

— PAT MURPHY

• HERBERT L. HOLTZ •
Holtz & Reed
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Diane Bissonnette Moes ascribes 
to the idea that it is one thing to be a 
mentor and another to be a sponsor, 
a concept one of her own sponsors 
shared in what she calls “a really en-
lightening moment.” Lots of lawyers 
will sit down for a half hour, offer 
some advice to a young attorney and 
call themselves a mentor. 

“But a sponsor says, 
‘Come with me,’” she ex-
plains, taking the younger 
lawyer along on business 
meetings or to court, or 
making calls on their be-
half to get them involved 
in a civic association.

“It’s sticking your neck out for the 
people you believe in,” she says. 

Moes abides by that distinction in 
her own efforts to guide the next gen-
eration of lawyers, both at her own 
firm and during her eight years as an 
adjunct professor at her alma mater, 
Suffolk University Law School. Part 
of her desire to be a sponsor comes 
from her own experience going to 
law school after having spent sever-
al years in the health care industry 
— both as a lobbyist in Washington, 
D.C. and vice president of a hospi-
tal — and entering law practice as a 

first-year associate at age 36. 
“It was a very humbling experi-

ence,” Moes admits. 
When she entered the law, she 

stuck with what she knew best: health 
care. Today, she counsels health law 
clients ranging from hospitals to 
physician practices and provider net-
works to vendors. 

When not practicing, 
networking or sponsor-
ing, Moes gives back to her 
community. 

A member of the 
Boston Bar Associ-
ation Health Law 
Steering Com-

mittee and the leadership 
council of the Connors Cen-
ter for Women’s Health and 
Gender Biology, she formerly 
served on the board of UMa-
ss Memorial Health Care, the 
Health Alliance Hospital and 
the University of Massachu-
setts Board of Trustees. She 
recently joined the board of 
Community Servings, an orga-
nization that prepares and deliv-
ers more than 9,000 meals each 
week to individuals homebound 
with serious illnesses. MLW

Diane Bissonnette Moes
Partner, Donoghue, Barrett & Singal, Boston  |  Suffolk University Law School
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Defense bar hails trend

ByDavid E. Frank
david.frank@lawyersweekly.com

Recent rulings by two influential trial
judges have found that the treble damages
provision of the tip statute does not apply
retroactively, an issue that courts in
Massachusetts have been split on for nearly
two years.
On Feb. 8, Superior Court Judge

Margaret R. Hinkle, who heads the
Business Litigation Session, determined in
Hernandez, et al. v.Hyatt Corp. that a 2008
amendment to the state’s controversial tip
law — G.L.c.149, §150 — was intended to
be applied prospectively only.
Two months earlier, U.S. District Court

Judge William G. Young, who served as
chief of the court from 1997 to 2005, came
to the same conclusion in DiFiore, et al. v.
American Airlines, Inc.
“There was a point in time [when] the

plaintiffs’ bar had some authority on their
side that made them feel they had leverage
over us during settlement discussions,” said
Brigitte M. Duffy, the Boston lawyer who
represented the defendants in Hernandez.
“There’s no question that now having the
chief of the [BLS] and a former presiding
judge of the federal court saying what
they’ve said here carries some extra weight.”
Duffy, who practices at Seyfarth Shaw,

added that DiFiore and Hernandez are
“evidence of a definite trend which swings
the pendulum back in our direction. It’s
been a good couple of months for defense
attorneys in Massachusetts — and we don’t
always get good months in wage and hour
litigation.”
The full text of the four-page Hernandez

ruling,LawyersWeeklyNo.12-019-10, can be

ordered at www.masslawyersweekly.com.
DiFiore, Lawyers Weekly No. 02-304-09, can
also be found on LawyersWeekly’s website.

‘Confused’judges
Scott E. Adams of Groveland, who

represented the plaintiffs in Hernandez, said
the uncertainty on retroactivity started in
2005 when the Supreme Judicial Court held
in Weidmann v. The Bradford Group that
treble damages could be awarded only on a
finding that an employer had willfully
committed an infraction.
That test was struck down by Chapter 80

of the Acts of 2008, which made
Massachusetts the first state in the country
to impose automatic treble damages for
wage and hour law violations. What
remained unclear was whether the
Legislature intended for damages to apply
to cases that pre-dated the passage of the
bill.

Adams said judges across the state have
been split on the question ever since. For
example, he said, Superior Court Judges
Raymond J.Brassard and Leila R.Kern have
ruled opposite of Hinkle and Young.
“These are significant matters of law that

have some important philosophical
questions underlying them, and there is
clearly a problem with the implementation
and enforcement of them,” Adams said.
“There are a number of judges in
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Few feats are more professionally satisfying than
winning a case that others declared “unwinnable.”

But being able to break new legal ground may be
something lawyers treasure even more.

Boston’s Herbert L. Holtz tasted victory in both re-
spects in 2014.

In May, Holtz successfully defended Massachusetts
General Hospital and its parent company, Partners
HealthCare, in a seven-figure gender discrimination
suit brought by orthopedic surgeon Nina Shervin. The
doctor contended that hospital leadership had wrong-
fully placed her on probation during her residency and
later refused to offer her a full-time position because
she complained about bias.

A federal jury rejected Shervin’s discrimination and
retaliation claims after a six-week trial in which Holtz
argued that Shervin was a promising doctor who had
failed because of performance issues.

Jack Connors, former Partners HealthCare chair-
man of the board, recalls that people thought the case
could not be won.

“Not only did [Holtz] make our case, but he blew
some pretty impressive holes in their case,” Connors
says.

Holtz topped the Shervin win last August when he
convinced Superior Court Judge Jeffrey A. Locke to
recognize a new exception to the privacy restrictions
of the Health Insurance Portability and Accountability
Act. The exception allows health care providers to re-
spond publicly when a patient complains to the media
about the adequacy of the care he received.

Holtz notched that win in a high-profile battle be-
tween his client, Steward Health Care, and The Boston
Globe.

In looking back on the cases, Holtz emphasizes the
critical contributions of the teams of lawyers that
worked with him.

• • •

Q. What were your biggest challenges in the Shervin
case?

A. My biggest challenge was humanizing very fine
people who were otherwise made out [by the
plaintiff ’s counsel] to be the boogiemen. I had to
manage these individuals’ personal concerns and
risks. For example, they subpoenaed Jack Connors.
He was called onto the witness stand to provide
what the plaintiff believed were party admissions.
They weren’t; they were hearsay stuff, water-cooler
gossip. When you have someone like the chairman

of the board who’s called in for that
purpose, it is  a high-wire act for the
lawyer to both defend and protect
him and manage your way through
those shoals to the other side where
you are simply getting competent evi-
dence by first-hand witnesses.

Q. Does the Shervin case have any signifi-
cance beyond the resolution of the dis-
pute between the parties?

A. There was a macro import to the case.
Always overlaying the case was the
fact that these employment cases have
been ratcheted up to a bigger and big-
ger economic model. Recent cases that
have been successfully brought by
these particular plaintiffs’ lawyers
were all seven figures. There was a
huge sea change post-Shervin. The
tide needed to be turned. Shervin
turned it because an employer decid-
ed to stand its ground, withstood six
weeks of a federal trial, and got a jury
to come back and say, “There’s no
there there.”

Q. While Shervin was an employment dis-
crimination case and the Steward
Health Care case involved your client’s at-
tempt to view materials a Boston Globe re-
porter had gathered for a series on the
state’s mental health system, do you see any
similarities in the two actions?

A. Both cases were about fairness. In Shervin, you
wanted fair treatment for the chiefs at Mass. Gen-
eral, the chairman of the board of Partners
HealthCare, and all the doctors who are trying to
serve patients. In Steward Health Care, you had a
hospital system that treated a patient and the pa-
tient is selectively disclosing some medical infor-
mation [to a newspaper reporter] and withholding
other information. All you want is fairness.

Q. Did you realize when you took the Steward Health
Care case that you would need to craft new law?

A. I knew it was going to be tricky. I knew that I did not
want to bring a case with a whiff of prior restraint.
And I knew that HIPAA is a wickedly complicated
regulatory scheme. But I also knew that HIPAA is a
procedural regulation and that it does not create
privileges. That’s the big misconception about
HIPAA. There are exceptions to the overarching
[privacy] protections provided by it. I had a gut
feeling that there might be an exception I might be

able to exploit, but I had no
idea that there was no law
whatsoever on the proposi-
tion that I was urging the

court to support. In the end, it was perfectly sensi-
ble, and it goes to fairness. A patient should not be
able to use HIPAA as a sword.

Q. How do you answer critics who say the Steward
Health Care ruling will chill the willingness of pa-
tients to discuss their care with journalists?

A.What we’re really talking about in all these cases is
the safety of patients and the efficient delivery of
health care. In this case, we had a highly vulnerable
population, people suffering from all forms of men-
tal illness. To the contrary, if The Globe was allowed
to go forward on an incomplete record based on se-
lective disclosures slanted against the [state’s]
largest health care provider for mental illness,
where would the chill set in? The chill would set in
with those people who might otherwise not go to
Steward Health Care because they had seen an in-
complete, slanted, distorted recitation of what Stew-
ard does. Steward does good work. The Globe
should have wanted a complete record. Our inter-
ests were aligned. We wanted to comment.

— PAT MURPHY

• HERBERT L. HOLTZ •
Holtz & Reed

PHOTO BY MERRILL SHEA“There was a huge sea change 
post-Shervin. The tide needed 

to be turned.”

Reprinted with permission from The Dolan Co., 10 Milk Street, Boston, MA 02108. (800) 444-5297   © 2015  #02021vw

Massachusetts www.masslawyersweekly.com

October 26, 2015

Diane Bissonnette Moes ascribes 
to the idea that it is one thing to be a 
mentor and another to be a sponsor, 
a concept one of her own sponsors 
shared in what she calls “a really en-
lightening moment.” Lots of lawyers 
will sit down for a half hour, offer 
some advice to a young attorney and 
call themselves a mentor. 

“But a sponsor says, 
‘Come with me,’” she ex-
plains, taking the younger 
lawyer along on business 
meetings or to court, or 
making calls on their be-
half to get them involved 
in a civic association.

“It’s sticking your neck out for the 
people you believe in,” she says. 

Moes abides by that distinction in 
her own efforts to guide the next gen-
eration of lawyers, both at her own 
firm and during her eight years as an 
adjunct professor at her alma mater, 
Suffolk University Law School. Part 
of her desire to be a sponsor comes 
from her own experience going to 
law school after having spent sever-
al years in the health care industry 
— both as a lobbyist in Washington, 
D.C. and vice president of a hospi-
tal — and entering law practice as a 

first-year associate at age 36. 
“It was a very humbling experi-

ence,” Moes admits. 
When she entered the law, she 

stuck with what she knew best: health 
care. Today, she counsels health law 
clients ranging from hospitals to 
physician practices and provider net-
works to vendors. 

When not practicing, 
networking or sponsor-
ing, Moes gives back to her 
community. 

A member of the 
Boston Bar Associ-
ation Health Law 
Steering Com-

mittee and the leadership 
council of the Connors Cen-
ter for Women’s Health and 
Gender Biology, she formerly 
served on the board of UMa-
ss Memorial Health Care, the 
Health Alliance Hospital and 
the University of Massachu-
setts Board of Trustees. She 
recently joined the board of 
Community Servings, an orga-
nization that prepares and deliv-
ers more than 9,000 meals each 
week to individuals homebound 
with serious illnesses. MLW

Diane Bissonnette Moes
Partner, Donoghue, Barrett & Singal, Boston  |  Suffolk University Law School
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Defense bar hails trend

ByDavid E. Frank
david.frank@lawyersweekly.com

Recent rulings by two influential trial
judges have found that the treble damages
provision of the tip statute does not apply
retroactively, an issue that courts in
Massachusetts have been split on for nearly
two years.
On Feb. 8, Superior Court Judge

Margaret R. Hinkle, who heads the
Business Litigation Session, determined in
Hernandez, et al. v.Hyatt Corp. that a 2008
amendment to the state’s controversial tip
law — G.L.c.149, §150 — was intended to
be applied prospectively only.
Two months earlier, U.S. District Court

Judge William G. Young, who served as
chief of the court from 1997 to 2005, came
to the same conclusion in DiFiore, et al. v.
American Airlines, Inc.
“There was a point in time [when] the

plaintiffs’ bar had some authority on their
side that made them feel they had leverage
over us during settlement discussions,” said
Brigitte M. Duffy, the Boston lawyer who
represented the defendants in Hernandez.
“There’s no question that now having the
chief of the [BLS] and a former presiding
judge of the federal court saying what
they’ve said here carries some extra weight.”
Duffy, who practices at Seyfarth Shaw,

added that DiFiore and Hernandez are
“evidence of a definite trend which swings
the pendulum back in our direction. It’s
been a good couple of months for defense
attorneys in Massachusetts — and we don’t
always get good months in wage and hour
litigation.”
The full text of the four-page Hernandez

ruling,LawyersWeeklyNo.12-019-10, can be

ordered at www.masslawyersweekly.com.
DiFiore, Lawyers Weekly No. 02-304-09, can
also be found on LawyersWeekly’s website.

‘Confused’judges
Scott E. Adams of Groveland, who

represented the plaintiffs in Hernandez, said
the uncertainty on retroactivity started in
2005 when the Supreme Judicial Court held
in Weidmann v. The Bradford Group that
treble damages could be awarded only on a
finding that an employer had willfully
committed an infraction.
That test was struck down by Chapter 80

of the Acts of 2008, which made
Massachusetts the first state in the country
to impose automatic treble damages for
wage and hour law violations. What
remained unclear was whether the
Legislature intended for damages to apply
to cases that pre-dated the passage of the
bill.

Adams said judges across the state have
been split on the question ever since. For
example, he said, Superior Court Judges
Raymond J.Brassard and Leila R.Kern have
ruled opposite of Hinkle and Young.
“These are significant matters of law that

have some important philosophical
questions underlying them, and there is
clearly a problem with the implementation
and enforcement of them,” Adams said.
“There are a number of judges in
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Few feats are more professionally satisfying than
winning a case that others declared “unwinnable.”

But being able to break new legal ground may be
something lawyers treasure even more.

Boston’s Herbert L. Holtz tasted victory in both re-
spects in 2014.

In May, Holtz successfully defended Massachusetts
General Hospital and its parent company, Partners
HealthCare, in a seven-figure gender discrimination
suit brought by orthopedic surgeon Nina Shervin. The
doctor contended that hospital leadership had wrong-
fully placed her on probation during her residency and
later refused to offer her a full-time position because
she complained about bias.

A federal jury rejected Shervin’s discrimination and
retaliation claims after a six-week trial in which Holtz
argued that Shervin was a promising doctor who had
failed because of performance issues.

Jack Connors, former Partners HealthCare chair-
man of the board, recalls that people thought the case
could not be won.

“Not only did [Holtz] make our case, but he blew
some pretty impressive holes in their case,” Connors
says.

Holtz topped the Shervin win last August when he
convinced Superior Court Judge Jeffrey A. Locke to
recognize a new exception to the privacy restrictions
of the Health Insurance Portability and Accountability
Act. The exception allows health care providers to re-
spond publicly when a patient complains to the media
about the adequacy of the care he received.

Holtz notched that win in a high-profile battle be-
tween his client, Steward Health Care, and The Boston
Globe.

In looking back on the cases, Holtz emphasizes the
critical contributions of the teams of lawyers that
worked with him.

• • •

Q. What were your biggest challenges in the Shervin
case?

A. My biggest challenge was humanizing very fine
people who were otherwise made out [by the
plaintiff ’s counsel] to be the boogiemen. I had to
manage these individuals’ personal concerns and
risks. For example, they subpoenaed Jack Connors.
He was called onto the witness stand to provide
what the plaintiff believed were party admissions.
They weren’t; they were hearsay stuff, water-cooler
gossip. When you have someone like the chairman

of the board who’s called in for that
purpose, it is  a high-wire act for the
lawyer to both defend and protect
him and manage your way through
those shoals to the other side where
you are simply getting competent evi-
dence by first-hand witnesses.

Q. Does the Shervin case have any signifi-
cance beyond the resolution of the dis-
pute between the parties?

A. There was a macro import to the case.
Always overlaying the case was the
fact that these employment cases have
been ratcheted up to a bigger and big-
ger economic model. Recent cases that
have been successfully brought by
these particular plaintiffs’ lawyers
were all seven figures. There was a
huge sea change post-Shervin. The
tide needed to be turned. Shervin
turned it because an employer decid-
ed to stand its ground, withstood six
weeks of a federal trial, and got a jury
to come back and say, “There’s no
there there.”

Q. While Shervin was an employment dis-
crimination case and the Steward
Health Care case involved your client’s at-
tempt to view materials a Boston Globe re-
porter had gathered for a series on the
state’s mental health system, do you see any
similarities in the two actions?

A. Both cases were about fairness. In Shervin, you
wanted fair treatment for the chiefs at Mass. Gen-
eral, the chairman of the board of Partners
HealthCare, and all the doctors who are trying to
serve patients. In Steward Health Care, you had a
hospital system that treated a patient and the pa-
tient is selectively disclosing some medical infor-
mation [to a newspaper reporter] and withholding
other information. All you want is fairness.

Q. Did you realize when you took the Steward Health
Care case that you would need to craft new law?

A. I knew it was going to be tricky. I knew that I did not
want to bring a case with a whiff of prior restraint.
And I knew that HIPAA is a wickedly complicated
regulatory scheme. But I also knew that HIPAA is a
procedural regulation and that it does not create
privileges. That’s the big misconception about
HIPAA. There are exceptions to the overarching
[privacy] protections provided by it. I had a gut
feeling that there might be an exception I might be

able to exploit, but I had no
idea that there was no law
whatsoever on the proposi-
tion that I was urging the

court to support. In the end, it was perfectly sensi-
ble, and it goes to fairness. A patient should not be
able to use HIPAA as a sword.

Q. How do you answer critics who say the Steward
Health Care ruling will chill the willingness of pa-
tients to discuss their care with journalists?

A.What we’re really talking about in all these cases is
the safety of patients and the efficient delivery of
health care. In this case, we had a highly vulnerable
population, people suffering from all forms of men-
tal illness. To the contrary, if The Globe was allowed
to go forward on an incomplete record based on se-
lective disclosures slanted against the [state’s]
largest health care provider for mental illness,
where would the chill set in? The chill would set in
with those people who might otherwise not go to
Steward Health Care because they had seen an in-
complete, slanted, distorted recitation of what Stew-
ard does. Steward does good work. The Globe
should have wanted a complete record. Our inter-
ests were aligned. We wanted to comment.

— PAT MURPHY

• HERBERT L. HOLTZ •
Holtz & Reed
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Diane Bissonnette Moes ascribes 
to the idea that it is one thing to be a 
mentor and another to be a sponsor, 
a concept one of her own sponsors 
shared in what she calls “a really en-
lightening moment.” Lots of lawyers 
will sit down for a half hour, offer 
some advice to a young attorney and 
call themselves a mentor. 

“But a sponsor says, 
‘Come with me,’” she ex-
plains, taking the younger 
lawyer along on business 
meetings or to court, or 
making calls on their be-
half to get them involved 
in a civic association.

“It’s sticking your neck out for the 
people you believe in,” she says. 

Moes abides by that distinction in 
her own efforts to guide the next gen-
eration of lawyers, both at her own 
firm and during her eight years as an 
adjunct professor at her alma mater, 
Suffolk University Law School. Part 
of her desire to be a sponsor comes 
from her own experience going to 
law school after having spent sever-
al years in the health care industry 
— both as a lobbyist in Washington, 
D.C. and vice president of a hospi-
tal — and entering law practice as a 

first-year associate at age 36. 
“It was a very humbling experi-

ence,” Moes admits. 
When she entered the law, she 

stuck with what she knew best: health 
care. Today, she counsels health law 
clients ranging from hospitals to 
physician practices and provider net-
works to vendors. 

When not practicing, 
networking or sponsor-
ing, Moes gives back to her 
community. 

A member of the 
Boston Bar Associ-
ation Health Law 
Steering Com-

mittee and the leadership 
council of the Connors Cen-
ter for Women’s Health and 
Gender Biology, she formerly 
served on the board of UMa-
ss Memorial Health Care, the 
Health Alliance Hospital and 
the University of Massachu-
setts Board of Trustees. She 
recently joined the board of 
Community Servings, an orga-
nization that prepares and deliv-
ers more than 9,000 meals each 
week to individuals homebound 
with serious illnesses. MLW

Diane Bissonnette Moes
Partner, Donoghue, Barrett & Singal, Boston  |  Suffolk University Law School
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Defense bar hails trend

ByDavid E. Frank
david.frank@lawyersweekly.com

Recent rulings by two influential trial
judges have found that the treble damages
provision of the tip statute does not apply
retroactively, an issue that courts in
Massachusetts have been split on for nearly
two years.
On Feb. 8, Superior Court Judge

Margaret R. Hinkle, who heads the
Business Litigation Session, determined in
Hernandez, et al. v.Hyatt Corp. that a 2008
amendment to the state’s controversial tip
law — G.L.c.149, §150 — was intended to
be applied prospectively only.
Two months earlier, U.S. District Court

Judge William G. Young, who served as
chief of the court from 1997 to 2005, came
to the same conclusion in DiFiore, et al. v.
American Airlines, Inc.
“There was a point in time [when] the

plaintiffs’ bar had some authority on their
side that made them feel they had leverage
over us during settlement discussions,” said
Brigitte M. Duffy, the Boston lawyer who
represented the defendants in Hernandez.
“There’s no question that now having the
chief of the [BLS] and a former presiding
judge of the federal court saying what
they’ve said here carries some extra weight.”
Duffy, who practices at Seyfarth Shaw,

added that DiFiore and Hernandez are
“evidence of a definite trend which swings
the pendulum back in our direction. It’s
been a good couple of months for defense
attorneys in Massachusetts — and we don’t
always get good months in wage and hour
litigation.”
The full text of the four-page Hernandez

ruling,LawyersWeeklyNo.12-019-10, can be

ordered at www.masslawyersweekly.com.
DiFiore, Lawyers Weekly No. 02-304-09, can
also be found on LawyersWeekly’s website.

‘Confused’judges
Scott E. Adams of Groveland, who

represented the plaintiffs in Hernandez, said
the uncertainty on retroactivity started in
2005 when the Supreme Judicial Court held
in Weidmann v. The Bradford Group that
treble damages could be awarded only on a
finding that an employer had willfully
committed an infraction.
That test was struck down by Chapter 80

of the Acts of 2008, which made
Massachusetts the first state in the country
to impose automatic treble damages for
wage and hour law violations. What
remained unclear was whether the
Legislature intended for damages to apply
to cases that pre-dated the passage of the
bill.

Adams said judges across the state have
been split on the question ever since. For
example, he said, Superior Court Judges
Raymond J.Brassard and Leila R.Kern have
ruled opposite of Hinkle and Young.
“These are significant matters of law that

have some important philosophical
questions underlying them, and there is
clearly a problem with the implementation
and enforcement of them,” Adams said.
“There are a number of judges in

Judges: ‘tip law’not retroactive
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Few feats are more professionally satisfying than
winning a case that others declared “unwinnable.”

But being able to break new legal ground may be
something lawyers treasure even more.

Boston’s Herbert L. Holtz tasted victory in both re-
spects in 2014.

In May, Holtz successfully defended Massachusetts
General Hospital and its parent company, Partners
HealthCare, in a seven-figure gender discrimination
suit brought by orthopedic surgeon Nina Shervin. The
doctor contended that hospital leadership had wrong-
fully placed her on probation during her residency and
later refused to offer her a full-time position because
she complained about bias.

A federal jury rejected Shervin’s discrimination and
retaliation claims after a six-week trial in which Holtz
argued that Shervin was a promising doctor who had
failed because of performance issues.

Jack Connors, former Partners HealthCare chair-
man of the board, recalls that people thought the case
could not be won.

“Not only did [Holtz] make our case, but he blew
some pretty impressive holes in their case,” Connors
says.

Holtz topped the Shervin win last August when he
convinced Superior Court Judge Jeffrey A. Locke to
recognize a new exception to the privacy restrictions
of the Health Insurance Portability and Accountability
Act. The exception allows health care providers to re-
spond publicly when a patient complains to the media
about the adequacy of the care he received.

Holtz notched that win in a high-profile battle be-
tween his client, Steward Health Care, and The Boston
Globe.

In looking back on the cases, Holtz emphasizes the
critical contributions of the teams of lawyers that
worked with him.

• • •

Q. What were your biggest challenges in the Shervin
case?

A. My biggest challenge was humanizing very fine
people who were otherwise made out [by the
plaintiff ’s counsel] to be the boogiemen. I had to
manage these individuals’ personal concerns and
risks. For example, they subpoenaed Jack Connors.
He was called onto the witness stand to provide
what the plaintiff believed were party admissions.
They weren’t; they were hearsay stuff, water-cooler
gossip. When you have someone like the chairman

of the board who’s called in for that
purpose, it is  a high-wire act for the
lawyer to both defend and protect
him and manage your way through
those shoals to the other side where
you are simply getting competent evi-
dence by first-hand witnesses.

Q. Does the Shervin case have any signifi-
cance beyond the resolution of the dis-
pute between the parties?

A. There was a macro import to the case.
Always overlaying the case was the
fact that these employment cases have
been ratcheted up to a bigger and big-
ger economic model. Recent cases that
have been successfully brought by
these particular plaintiffs’ lawyers
were all seven figures. There was a
huge sea change post-Shervin. The
tide needed to be turned. Shervin
turned it because an employer decid-
ed to stand its ground, withstood six
weeks of a federal trial, and got a jury
to come back and say, “There’s no
there there.”

Q. While Shervin was an employment dis-
crimination case and the Steward
Health Care case involved your client’s at-
tempt to view materials a Boston Globe re-
porter had gathered for a series on the
state’s mental health system, do you see any
similarities in the two actions?

A. Both cases were about fairness. In Shervin, you
wanted fair treatment for the chiefs at Mass. Gen-
eral, the chairman of the board of Partners
HealthCare, and all the doctors who are trying to
serve patients. In Steward Health Care, you had a
hospital system that treated a patient and the pa-
tient is selectively disclosing some medical infor-
mation [to a newspaper reporter] and withholding
other information. All you want is fairness.

Q. Did you realize when you took the Steward Health
Care case that you would need to craft new law?

A. I knew it was going to be tricky. I knew that I did not
want to bring a case with a whiff of prior restraint.
And I knew that HIPAA is a wickedly complicated
regulatory scheme. But I also knew that HIPAA is a
procedural regulation and that it does not create
privileges. That’s the big misconception about
HIPAA. There are exceptions to the overarching
[privacy] protections provided by it. I had a gut
feeling that there might be an exception I might be

able to exploit, but I had no
idea that there was no law
whatsoever on the proposi-
tion that I was urging the

court to support. In the end, it was perfectly sensi-
ble, and it goes to fairness. A patient should not be
able to use HIPAA as a sword.

Q. How do you answer critics who say the Steward
Health Care ruling will chill the willingness of pa-
tients to discuss their care with journalists?

A.What we’re really talking about in all these cases is
the safety of patients and the efficient delivery of
health care. In this case, we had a highly vulnerable
population, people suffering from all forms of men-
tal illness. To the contrary, if The Globe was allowed
to go forward on an incomplete record based on se-
lective disclosures slanted against the [state’s]
largest health care provider for mental illness,
where would the chill set in? The chill would set in
with those people who might otherwise not go to
Steward Health Care because they had seen an in-
complete, slanted, distorted recitation of what Stew-
ard does. Steward does good work. The Globe
should have wanted a complete record. Our inter-
ests were aligned. We wanted to comment.

— PAT MURPHY

• HERBERT L. HOLTZ •
Holtz & Reed
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Diane Bissonnette Moes ascribes 
to the idea that it is one thing to be a 
mentor and another to be a sponsor, 
a concept one of her own sponsors 
shared in what she calls “a really en-
lightening moment.” Lots of lawyers 
will sit down for a half hour, offer 
some advice to a young attorney and 
call themselves a mentor. 

“But a sponsor says, 
‘Come with me,’” she ex-
plains, taking the younger 
lawyer along on business 
meetings or to court, or 
making calls on their be-
half to get them involved 
in a civic association.

“It’s sticking your neck out for the 
people you believe in,” she says. 

Moes abides by that distinction in 
her own efforts to guide the next gen-
eration of lawyers, both at her own 
firm and during her eight years as an 
adjunct professor at her alma mater, 
Suffolk University Law School. Part 
of her desire to be a sponsor comes 
from her own experience going to 
law school after having spent sever-
al years in the health care industry 
— both as a lobbyist in Washington, 
D.C. and vice president of a hospi-
tal — and entering law practice as a 

first-year associate at age 36. 
“It was a very humbling experi-

ence,” Moes admits. 
When she entered the law, she 

stuck with what she knew best: health 
care. Today, she counsels health law 
clients ranging from hospitals to 
physician practices and provider net-
works to vendors. 

When not practicing, 
networking or sponsor-
ing, Moes gives back to her 
community. 

A member of the 
Boston Bar Associ-
ation Health Law 
Steering Com-

mittee and the leadership 
council of the Connors Cen-
ter for Women’s Health and 
Gender Biology, she formerly 
served on the board of UMa-
ss Memorial Health Care, the 
Health Alliance Hospital and 
the University of Massachu-
setts Board of Trustees. She 
recently joined the board of 
Community Servings, an orga-
nization that prepares and deliv-
ers more than 9,000 meals each 
week to individuals homebound 
with serious illnesses. MLW

Diane Bissonnette Moes
Partner, Donoghue, Barrett & Singal, Boston  |  Suffolk University Law School

Reprinted with permission from The Dolan Co., 10 Milk Street, Boston, MA 02108. (800) 444-5297   © 2015  #02136vw

“It’s sticking your neck out for the people you believe in.”

2015

www.dbslawfirm.com

For more information on pricing or how to order, please contact Bill Cardinal 
at 617-218-8194 or masales@lawyersweekly.com

For more information on pricing or how to order, please contact us at 617-218-8145 
or masales@lawyersweekly.com

Paper reprints of articles, book reviews, news
items and verdicts & settlements.

It can be posted on your website, sent out in
e-mails or used to print your own hard copies,
plus it can be customized.

Custom-designed plaques that commem orate
your achievements for display in your office,
reception area or home. 

Reprints
• Enhance marketing packages and press kits

• Provide practice specialty literature

• Develop direct mail and email campaigns

• Present information at conferences 

and seminars 

• Provide instant access to articles on

your website

H0K0514

Massachusetts Lawyers Weekly

For more information on pricing or how to order, please contact us at 617-218-8145 
or masales@lawyersweekly.com

Paper reprints of articles, book reviews, news
items and verdicts & settlements.

It can be posted on your website, sent out in
e-mails or used to print your own hard copies,
plus it can be customized.

Custom-designed plaques that commem orate
your achievements for display in your office,
reception area or home. 

Reprints
• Enhance marketing packages and press kits

• Provide practice specialty literature

• Develop direct mail and email campaigns

• Present information at conferences 

and seminars 

• Provide instant access to articles on

your website

H0K0514

Massachusetts Lawyers Weekly

For more information on pricing or how to order, please contact us at 617-218-8145 
or masales@lawyersweekly.com

Paper reprints of articles, book reviews, news
items and verdicts & settlements.

It can be posted on your website, sent out in
e-mails or used to print your own hard copies,
plus it can be customized.

Custom-designed plaques that commem orate
your achievements for display in your office,
reception area or home. 

Reprints
• Enhance marketing packages and press kits

• Provide practice specialty literature

• Develop direct mail and email campaigns

• Present information at conferences 

and seminars 

• Provide instant access to articles on

your website

H0K0514

Massachusetts Lawyers Weekly

For more information on pricing or how to order, please contact us at 617-218-8145 
or masales@lawyersweekly.com

Paper reprints of articles, book reviews, news
items and verdicts & settlements.

It can be posted on your website, sent out in
e-mails or used to print your own hard copies,
plus it can be customized.

Custom-designed plaques that commem orate
your achievements for display in your office,
reception area or home. 

Reprints
• Enhance marketing packages and press kits

• Provide practice specialty literature

• Develop direct mail and email campaigns

• Present information at conferences 

and seminars 

• Provide instant access to articles on

your website

H0K0514

Massachusetts Lawyers Weekly

For more information on pricing or how to order, please contact us at 617-218-8145 
or masales@lawyersweekly.com

Paper reprints of articles, book reviews, news
items and verdicts & settlements.

It can be posted on your website, sent out in
e-mails or used to print your own hard copies,
plus it can be customized.

Custom-designed plaques that commem orate
your achievements for display in your office,
reception area or home. 

Reprints
• Enhance marketing packages and press kits

• Provide practice specialty literature

• Develop direct mail and email campaigns

• Present information at conferences 

and seminars 

• Provide instant access to articles on

your website

H0K0514

Massachusetts Lawyers Weekly

For more information on pricing or how to order, please contact us at 617-218-8145 
or masales@lawyersweekly.com

Paper reprints of articles, book reviews, news
items and verdicts & settlements.

It can be posted on your website, sent out in
e-mails or used to print your own hard copies,
plus it can be customized.

Custom-designed plaques that commem orate
your achievements for display in your office,
reception area or home. 

Reprints
• Enhance marketing packages and press kits

• Provide practice specialty literature

• Develop direct mail and email campaigns

• Present information at conferences 

and seminars 

• Provide instant access to articles on

your website

H0K0514

Massachusetts Lawyers Weekly

M A S S AC H U S E T T S

February 22, 2010

www.masslawyersweekly.com

Defense bar hails trend

ByDavid E. Frank
david.frank@lawyersweekly.com

Recent rulings by two influential trial
judges have found that the treble damages
provision of the tip statute does not apply
retroactively, an issue that courts in
Massachusetts have been split on for nearly
two years.
On Feb. 8, Superior Court Judge

Margaret R. Hinkle, who heads the
Business Litigation Session, determined in
Hernandez, et al. v.Hyatt Corp. that a 2008
amendment to the state’s controversial tip
law — G.L.c.149, §150 — was intended to
be applied prospectively only.
Two months earlier, U.S. District Court

Judge William G. Young, who served as
chief of the court from 1997 to 2005, came
to the same conclusion in DiFiore, et al. v.
American Airlines, Inc.
“There was a point in time [when] the

plaintiffs’ bar had some authority on their
side that made them feel they had leverage
over us during settlement discussions,” said
Brigitte M. Duffy, the Boston lawyer who
represented the defendants in Hernandez.
“There’s no question that now having the
chief of the [BLS] and a former presiding
judge of the federal court saying what
they’ve said here carries some extra weight.”
Duffy, who practices at Seyfarth Shaw,

added that DiFiore and Hernandez are
“evidence of a definite trend which swings
the pendulum back in our direction. It’s
been a good couple of months for defense
attorneys in Massachusetts — and we don’t
always get good months in wage and hour
litigation.”
The full text of the four-page Hernandez

ruling,LawyersWeeklyNo.12-019-10, can be

ordered at www.masslawyersweekly.com.
DiFiore, Lawyers Weekly No. 02-304-09, can
also be found on LawyersWeekly’s website.

‘Confused’judges
Scott E. Adams of Groveland, who

represented the plaintiffs in Hernandez, said
the uncertainty on retroactivity started in
2005 when the Supreme Judicial Court held
in Weidmann v. The Bradford Group that
treble damages could be awarded only on a
finding that an employer had willfully
committed an infraction.
That test was struck down by Chapter 80

of the Acts of 2008, which made
Massachusetts the first state in the country
to impose automatic treble damages for
wage and hour law violations. What
remained unclear was whether the
Legislature intended for damages to apply
to cases that pre-dated the passage of the
bill.

Adams said judges across the state have
been split on the question ever since. For
example, he said, Superior Court Judges
Raymond J.Brassard and Leila R.Kern have
ruled opposite of Hinkle and Young.
“These are significant matters of law that

have some important philosophical
questions underlying them, and there is
clearly a problem with the implementation
and enforcement of them,” Adams said.
“There are a number of judges in
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Few feats are more professionally satisfying than
winning a case that others declared “unwinnable.”

But being able to break new legal ground may be
something lawyers treasure even more.

Boston’s Herbert L. Holtz tasted victory in both re-
spects in 2014.

In May, Holtz successfully defended Massachusetts
General Hospital and its parent company, Partners
HealthCare, in a seven-figure gender discrimination
suit brought by orthopedic surgeon Nina Shervin. The
doctor contended that hospital leadership had wrong-
fully placed her on probation during her residency and
later refused to offer her a full-time position because
she complained about bias.

A federal jury rejected Shervin’s discrimination and
retaliation claims after a six-week trial in which Holtz
argued that Shervin was a promising doctor who had
failed because of performance issues.

Jack Connors, former Partners HealthCare chair-
man of the board, recalls that people thought the case
could not be won.

“Not only did [Holtz] make our case, but he blew
some pretty impressive holes in their case,” Connors
says.

Holtz topped the Shervin win last August when he
convinced Superior Court Judge Jeffrey A. Locke to
recognize a new exception to the privacy restrictions
of the Health Insurance Portability and Accountability
Act. The exception allows health care providers to re-
spond publicly when a patient complains to the media
about the adequacy of the care he received.

Holtz notched that win in a high-profile battle be-
tween his client, Steward Health Care, and The Boston
Globe.

In looking back on the cases, Holtz emphasizes the
critical contributions of the teams of lawyers that
worked with him.

• • •

Q. What were your biggest challenges in the Shervin
case?

A. My biggest challenge was humanizing very fine
people who were otherwise made out [by the
plaintiff ’s counsel] to be the boogiemen. I had to
manage these individuals’ personal concerns and
risks. For example, they subpoenaed Jack Connors.
He was called onto the witness stand to provide
what the plaintiff believed were party admissions.
They weren’t; they were hearsay stuff, water-cooler
gossip. When you have someone like the chairman

of the board who’s called in for that
purpose, it is  a high-wire act for the
lawyer to both defend and protect
him and manage your way through
those shoals to the other side where
you are simply getting competent evi-
dence by first-hand witnesses.

Q. Does the Shervin case have any signifi-
cance beyond the resolution of the dis-
pute between the parties?

A. There was a macro import to the case.
Always overlaying the case was the
fact that these employment cases have
been ratcheted up to a bigger and big-
ger economic model. Recent cases that
have been successfully brought by
these particular plaintiffs’ lawyers
were all seven figures. There was a
huge sea change post-Shervin. The
tide needed to be turned. Shervin
turned it because an employer decid-
ed to stand its ground, withstood six
weeks of a federal trial, and got a jury
to come back and say, “There’s no
there there.”

Q. While Shervin was an employment dis-
crimination case and the Steward
Health Care case involved your client’s at-
tempt to view materials a Boston Globe re-
porter had gathered for a series on the
state’s mental health system, do you see any
similarities in the two actions?

A. Both cases were about fairness. In Shervin, you
wanted fair treatment for the chiefs at Mass. Gen-
eral, the chairman of the board of Partners
HealthCare, and all the doctors who are trying to
serve patients. In Steward Health Care, you had a
hospital system that treated a patient and the pa-
tient is selectively disclosing some medical infor-
mation [to a newspaper reporter] and withholding
other information. All you want is fairness.

Q. Did you realize when you took the Steward Health
Care case that you would need to craft new law?

A. I knew it was going to be tricky. I knew that I did not
want to bring a case with a whiff of prior restraint.
And I knew that HIPAA is a wickedly complicated
regulatory scheme. But I also knew that HIPAA is a
procedural regulation and that it does not create
privileges. That’s the big misconception about
HIPAA. There are exceptions to the overarching
[privacy] protections provided by it. I had a gut
feeling that there might be an exception I might be

able to exploit, but I had no
idea that there was no law
whatsoever on the proposi-
tion that I was urging the

court to support. In the end, it was perfectly sensi-
ble, and it goes to fairness. A patient should not be
able to use HIPAA as a sword.

Q. How do you answer critics who say the Steward
Health Care ruling will chill the willingness of pa-
tients to discuss their care with journalists?

A.What we’re really talking about in all these cases is
the safety of patients and the efficient delivery of
health care. In this case, we had a highly vulnerable
population, people suffering from all forms of men-
tal illness. To the contrary, if The Globe was allowed
to go forward on an incomplete record based on se-
lective disclosures slanted against the [state’s]
largest health care provider for mental illness,
where would the chill set in? The chill would set in
with those people who might otherwise not go to
Steward Health Care because they had seen an in-
complete, slanted, distorted recitation of what Stew-
ard does. Steward does good work. The Globe
should have wanted a complete record. Our inter-
ests were aligned. We wanted to comment.

— PAT MURPHY

• HERBERT L. HOLTZ •
Holtz & Reed
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Diane Bissonnette Moes ascribes 
to the idea that it is one thing to be a 
mentor and another to be a sponsor, 
a concept one of her own sponsors 
shared in what she calls “a really en-
lightening moment.” Lots of lawyers 
will sit down for a half hour, offer 
some advice to a young attorney and 
call themselves a mentor. 

“But a sponsor says, 
‘Come with me,’” she ex-
plains, taking the younger 
lawyer along on business 
meetings or to court, or 
making calls on their be-
half to get them involved 
in a civic association.

“It’s sticking your neck out for the 
people you believe in,” she says. 

Moes abides by that distinction in 
her own efforts to guide the next gen-
eration of lawyers, both at her own 
firm and during her eight years as an 
adjunct professor at her alma mater, 
Suffolk University Law School. Part 
of her desire to be a sponsor comes 
from her own experience going to 
law school after having spent sever-
al years in the health care industry 
— both as a lobbyist in Washington, 
D.C. and vice president of a hospi-
tal — and entering law practice as a 

first-year associate at age 36. 
“It was a very humbling experi-

ence,” Moes admits. 
When she entered the law, she 

stuck with what she knew best: health 
care. Today, she counsels health law 
clients ranging from hospitals to 
physician practices and provider net-
works to vendors. 

When not practicing, 
networking or sponsor-
ing, Moes gives back to her 
community. 

A member of the 
Boston Bar Associ-
ation Health Law 
Steering Com-

mittee and the leadership 
council of the Connors Cen-
ter for Women’s Health and 
Gender Biology, she formerly 
served on the board of UMa-
ss Memorial Health Care, the 
Health Alliance Hospital and 
the University of Massachu-
setts Board of Trustees. She 
recently joined the board of 
Community Servings, an orga-
nization that prepares and deliv-
ers more than 9,000 meals each 
week to individuals homebound 
with serious illnesses. MLW

Diane Bissonnette Moes
Partner, Donoghue, Barrett & Singal, Boston  |  Suffolk University Law School
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Achievements and Professional Activities
Co-leader, ERISA Practice, Ropes & Gray; former member, board of directors, empowerHER; pro bono attor-
ney, international child custody and political asylum proceedings

Achievements and Professional Activities
Co-chair, Restrictive Covenants/Tortious Interference Sub-Committee of the Business Torts & Unfair Com-
petition Committee, American Bar Association; chair, Trade Secrets Law Committee, American Intellectual 
Property Law Association (AIPLA); member, State Advisory Board, Best Buddies Massachusetts; co-chair, 
Trade Secret Committee, Boston Patent Law Association (BPLA); co-host, Spilling Secrets podcast

Daniel V. Ward

Erik W. Weibust

Boston attorney Daniel V. Ward, a part-
ner in Ropes & Gray’s litigation and enforce-
ment practice, brings his clients a wealth of 
experience in securities and corporate gov-
ernance litigation, commercial litigation 
and arbitration on behalf of public and pri-
vate companies and fi nancial institutions. 

Ward also handles securities enforcement 
and real estate investigations. He serves as 
a trusted counselor to CEOs, boards of di-
rectors and company leadership while serv-
ing as a leading ERISA practitioner as well. 
and has defended life sciences companies in 
high-profi le securities litigation in Massa-
chusetts courts and before the 1st U.S. Cir-
cuit Court of Appeals.

Meanwhile, Ward has guided clients 
through an array of complex legal issues 
and disputes, winning signifi cant decisions 
in state and federal court as well as in the 
Delaware Court of Chancery.

Among Ward’s signature accomplish-
ments is his representation of a private eq-
uity sponsor in expedited $2 billion merger 
litigation in the Delaware Court of Chan-
cery concerning the application of a “mate-
rial adverse event” clause in light of a public 
company’s performance during the COVID 
pandemic. 

Along similar lines, Ward represented a  
private Delaware limited liability company 
in a corporate governance dispute among 
board members and the founder regarding 

claims of wrongful termination and fraud.
On the commercial litigation front, Ward 

served as counsel to a leading biotech com-
pany before the London Court of Interna-
tional Arbitration in a matter concerning 
COVID-19  vaccine distribution. He also 
served as counsel to public technology 
company in a AAA commercial arbitration 
concerning a $100 million claim for earnout 
payments allegedly due under a purchase 
agreement.

Ward has further served as counsel to 
numerous public companies, private fund 
managers and other investment advisers 
in connection with FINRA inquiries, SEC 
examinations and enforcement matters, in-
cluding responses to defi ciency letters and 
investigative subpoenas involving a range of 
issues including accounting fraud and fund 
management fees. MLW

Erik W. Weibust, a partner with Epstein, 
Becker & Green in Boston, advises many of the 
world’s leading pharmaceutical, biotech, medical 
device, technology, fi nancial services, staffi  ng 
and insurance companies on how best to protect 
their trade secrets and customer relationships 
from misappropriation by former employees, 
ex-business partners, competitors and hostile 
actors in the U.S. and abroad, while also advising 
them on how to avoid liability when hiring from 
competitors.

Clients rely on Weibust for aggressive repre-
sentation in litigation, where he has won sub-
stantial victories both in court and at the negoti-
ating table, including broad-reaching injunctive 
relief and multimillion-dollar payouts in trade 
secret misappropriation, unfair competition and 
breach of restrictive covenant cases.

In addition to his trade secret and restrictive 
covenant practice, Weibust represents clients in 
such commercial litigation matters as franchise, 
distribution and real estate disputes. Weibust 
also has substantial case management experi-
ence from the early stages of litigation through 
the appeals process, including investigations, 
discovery, mediation, and trial and arbitration, 
as well as litigation avoidance.

Specifi c cases and projects for Weibust in-
clude representing a publicly traded Chinese 

biopharmaceutical company in connection with 
high-profi le civil and criminal trade secret litiga-
tion in federal court in California.

Similarly, Weibust represented a Fortune 500 
medical device manufacturer and a top-per-
forming sales representative in an action brought 
by a competitor for an injunction prohibiting the 
sales representative from working in a compet-
itive role anywhere in his former sales territory 
for one year.

He also successfully defeated a motion for a 
preliminary injunction that would have pro-
hibited two fi nancial advisors who managed a 
combined $1 billion in client assets from moving 
their business from a high-end boutique wealth 
management fi rm to one of the oldest and largest 
wealth management fi rms in the world. MLW

Partner
Ropes & Gray

Partner
Epstein, Becker & Green

Achievements and Professional Activities
Co-chair, Boston Litigation Group, Greenberg Traurig; member, American Bar Association, Massachusetts 
Bar Association; Massachusetts Association of Trial Lawyers

David G. Th omas, co-chair of the Litigation 
Group at Greenberg Traurig in Boston, is a liti-
gation, trial and appellate attorney who focuses 
practice on defending companies against unfair 
or deceptive business practices claims in indi-
vidual and putative class action settings. 

Th omas defends manufacturers and retailers 
facing false advertising claims arising from al-
leged violations of federal and state consumer 
protection statutes like the Federal Trade Com-
mission Act and Chapter 93A.

He also represents lenders, mortgage bro-
kers and servicers facing predatory lending and 
unfair servicing claims arising out of the Truth 
in Lending Act (TILA), Real Estate Settlement 
Procedures Act (RESPA) and state laws gov-
erning consumer fi nancing and mortgage loan 
servicing.

Additionally, Th omas defends healthcare 
clients and other entities accused of submitting 
false claims to the government or governmen-
tal payors, companies accused of violating the 
federal Telephone Consumer Protection Act, 
and state-law equivalents and both companies 
and individuals accused of misappropriating or 
divulging confi dential intellectual property like 
trade secrets, customer lists, and other protected 
information.

Among Th omas’ signature accomplishments 
is his handling of a Chapter 93A case arising 
from the construction of a wastewater treatment 
plant on Martha’s Vineyard.  He obtained a de-

fense verdict on behalf of the subcontractor he 
was representing while obtaining a judgment 
against the prime contractor. He also successful-
ly defended both the verdict and the judgment 
on appeals.

He also defended an employer in a case ad-
dressing whether Massachusetts employers 
would face liability under the Wage Act if they 
closed without giving required notice under the 
federal Warn Act. Th e case addressed whether 
creditors could bring a derivative claim against 
offi  cers for allowing a company to violate the 
Warn Act.

Th omas obtained dismissal of claims in Supe-
rior Court and successfully defended the result 
before the Supreme Judicial Court. Th ree amic-
us briefs were submitted in support of his client’s 
position in the case, given the risks a contrary 
fi nding would have posed for Massachusetts 
employers. MLW

Shareholder
Greenberg Traurig

David G. Thomas

Achievements and Professional Activities
Founding partner, Todd & Weld; fellow, American College of Trial Lawyers; co-author/presenter, Construc-
tion Lien Law in Massachusetts (2000, 2001); chairman, board of directors, Project Adventure, Inc., Beverly; 
board member/president, Manchester Essex Scholarship Fund; trustee, Donald A. Towle Foundation; trust-
ee, J. Owen Todd Charitable Foundation

Christopher Weld Jr.

Christopher  Weld Jr.,  founding partner 
of Todd & Weld in Boston, has more than 
30 years of experience in business litigation, 
arbitration and dispute resolution. 

Weld has achieved favorable results for 
clients through trials, arbitrations, media-
tions and negotiated resolutions. His cases 
have been widely varied, but generally have 
the common thread of presenting a business 
dispute with vigorously contested issues of 
substantial value.

Weld’s specifi c representations include 
the trial of a partnership dispute involving 
complex valuation of commercial real estate. 
Th e dispute was ultimately resolved in favor 
of his clients both at the trial level and before 
the Supreme Judicial Court.

Weld also assisted a joint venture in the 
negotiation of tens of millions of dollars of 
change orders on the Big Dig construction 
project in Boston without ever fi ling suit.

Weld also represented a six-state New En-
gland class in a class action against Good-
year Tire and Rubber Company arising out 
of a defective radiant heating hose.

In that case, acting as class counsel for the 
national class, Weld helped negotiate and 
obtain court approval for a national settle-
ment with Goodyear valued at approximate-
ly $320 million. 

Additionally, Weld has substantial expe-

rience representing partners, shareholders, 
limited partners and individuals in connec-
tion with closely held corporate disputes, 
general partnership disputes, limited part-
nership disputes and the breakup of busi-
ness entities of all types.

Weld’s practice further includes intellec-
tual property litigation, claims involving 
commissions and employment issues as 
well as probate litigation. He has also been 
involved in several eminent domain cases of 
signifi cance representing plaintiff s.

Over the past 14 years,  Weld has han-
dled several major lawsuits on behalf of the 
Massachusetts Housing Finance Agency in-
volving complex issues of public fi nance and 
with signifi cant potential exposure to the 
agency. MLW

Partner
Todd & Weld
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Achievements and Professional Activities
“Top 40 Under 40 Attorney,” Massachusetts Litigation, American Society of Legal Advocates; neutral, Amer-
ican Mediation Agency Neutral & Dispute Association (AMANDA); co-president, Angier Elementary School 
PTO; volunteer, Cradle to Crayons; member, Boston Bar Association; member, Massachusetts Bar Association

Jeremy Y. Weltman

Jeremy Y. Weltman, a shareholder and a 
member of the litigation department at Ruber-
to, Israel & Weiner in Boston, has a wide-reach-
ing litigation practice representing individuals 
and companies across a range of industries 
including hospitality, real estate, construction, 
healthcare, restaurant and retail. 

His direct civil and commercial litigation ex-
perience includes handling complex commer-
cial and business litigation, employment litiga-
tion, Wage Act litigation, probate litigation, real 
estate disputes, construction matters and civil 
rights litigation, including ADA accessibility 
and accommodation issues.

Additionally, Weltman takes on high-impact 
class action work, municipal disputes, appellate 
advocacy, and other tort-based litigation mat-
ters.

In that capacity, Weltman has litigated and 
negotiated disputes for a wide range of clients 
including Fortune 500 corporations, mid-sized 
and small businesses, dental and other profes-
sional offices, property owners and developers, 
condo associations, contractors, insurers and 
disenfranchised individuals. He has success-
fully tried cases in both the Massachusetts and 
New Hampshire state and appellate courts, 
briefed and argued matters in the U.S. District 
Courts and U.S. Circuit Courts of Appeals, and 
represented clients in alternative forms of dis-

pute resolution with favorable results.
Notably, Weltman has also earned a strong 

reputation for protecting the civil rights of the 
disabled and victims of discrimination. He ag-
gressively pursues the rights of the disenfran-
chised, both on an individual and class-wide 
basis, in civil rights infringement cases brought 
against government institutions and the private 
sector in federal and state courts.

In the past five years alone, Weltman has 
successfully tried a half-dozen jury trials on 
business issues while arguing two separate cas-
es of first impression to the Appeals Court that 
resulted in favorable case law.

He has also successfully litigated numerous 
shareholder dispute matters for closely held 
LLCs to board-level size companies. MLW

Shareholder
Ruberto, Israel & Weiner

Jeremy Weltman | jyw@riw.com
255 State St. 7th Floor | Boston, MA 02109

T: 617.742.4200 | F: 617.742.2355
www. riw.com

Congratulations to our 
colleague Jeremy Weltman on 

his selection as a Massachusetts 
Lawyers Weekly Go To 

Business Litigation Lawyer 
2022 

Jeremy’s business litigation practice focuses on 
complex commercial disputes from across the 

business cycle for a variety of clients, including small 
to midsize businesses and Fortune 500 corporations. 

Jeremy has earned a strong reputation for 
successfully counseling business clients through first 
impression real estate disputes, land use litigation, 

shareholder/fiduciary duty claims, employment 
issues, high-impact class action litigation and other 

business-related torts.

Achievements and Professional Activities
Leader, Product Liability, Mass Torts and Consumer Class Actions Litigation Practice, Latham & Watkins; 
member, global steering committee, Women Enriching Business (WEB) Initiative, Latham & Watkins; spe-
cial assistant attorney general, Commonwealth of Massachusetts; member, board of trustees, Hotchkiss 
School

U. Gwyn Williams

U. Gwyn Williams, leader of the product lia-
bility, mass torts and consumer class actions liti-
gation practice at Latham & Watkins, has nearly 
three decades of experience in a comprehensive 
range of state and federal courts across North 
America.

Williams’s clients include manufacturers of 
retail products, including cigarettes, industrial 
products and a wide range of pharmaceuticals 
and medical devices, as well as financial services 
companies.

She has handled complex, multi-defendant, 
and class action cases in nearly every combina-
tion of venues, including state and federal trial 
and appellate courts and administrative agen-
cies across the United States and Canada.

Williams also regularly advises private equi-
ty firms and operating companies on diligence 
and liability risk assessment in the context of 
corporate transactions, including asbestos-re-
lated risk. She draws on her litigation expe-
rience across industries to counsel clients on 
product warnings, risk management, disclaim-
ers of warranties and indemnification strategies. 

Williams uses her experience to help clients 
navigate particularly complex cases, often coor-
dinating or collaborating with multi-defendant 
legal teams across jurisdictions. As clients pur-
sue changing business objectives throughout 
the course of long-running litigation, Williams 

carefully calibrates litigation strategy and joint 
defense positions accordingly.

Among Williams’s representations is her rep-
resentation of UnitedHealth, one of the world’s 
largest managed healthcare and insurance com-
panies in ongoing litigation brought by various 
medical groups that provide staffing for emer-
gency rooms. Plaintiffs allege that United rou-
tinely underpays on such out-of-network emer-
gency services claims, and are pursuing implied 
contract, unjust enrichment, and RICO claims.

Williams is also representing American Air-
lines in major class action lawsuits relating to 
checked baggage fees. Most recently, just weeks 
before the scheduled trial, the airline reached a 
favorable settlement concerning allegations that 
it failed to honor free luggage promises for cer-
tain customers. MLW

Partner 
Latham & Watkins
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We congratulate our colleague and friend 

Gwyn Williams
for being selected as a 2022 
Go To Business Litigation lawyer

Latham & Watkins delivers innovative solutions to complex legal and business challenges around 
the world. From a global platform, Latham lawyers advise leading multinationals, boundary-
pushing start-ups, and the investors and fi nancial institutions that fuel them. The fi rm helps clients 
navigate market-shaping transactions, high-stakes litigation and trials, and sophisticated regulatory 
matters. Latham is one of the world’s largest providers of pro bono services, steadfastly supports 
initiatives designed to advance diversity within the fi rm and the legal profession, and is committed 
to exploring and promoting environmental sustainability.
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